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Introduction
Naturally, regional disparities are caused by differences in regional characteristics and degree of local sensitivity in responding the changes of business cycles. So that, industrial growth and employment growth resulted from the regional competitiveness will be different in each region. However, Indonesian's western and eastern regions have been showing an extremely disparities economic performance condition. At the end of 2017, BPS noted that the western region (Sumatra, Java and Bali Island) showed high-level labor force participation rate and low-level unemployment rates, but on the other hand the eastern region (Sulawesi, Maluku dan Papua Island) shows a low level ICE-BEES 2018 of labor force participation rate and high-level unemployment rates. If the regional disparities problem is persistent, there will be an explosion of unemployed productive age in the future.
Analyzing disparities of employment in Indonesia should consider the conditions at the provincial level. Central Java as a province located in the heart of the center of Java island has a very strategic location. However, the economic growth rate of Central Java province in 2011 -2016 is not as high as other provinces. Nevertheless, the trend of economic growth rate of Central Java is an upward trend, and other provinces have decreased. This fact shows that the optimism of the economic productivity of Central Java province is still positive but needs to be studied more deeply about how to improve the economy more quickly, effectively and efficiently.
If we look at employment data for Central Java Province, we will see a contradiction condition. First, unemployment in Central Java has a negative trend. This is in line with the increasing economic growth of Central Java, but the growth of employment opportunities which is proxied by the labor force participation rate in Central Java
Province in the period 2007-2016 has experienced a downward trend.
When unemployment decreases, employment opportunities should be concluded to increase. Because the opening of employment will reduce the unemployment rates but the reality shows from the Figure 1 and Figure 2 , is the opposite way. The main factor of low LFPR is education that is unable to produce a quality workforce according to the demands of the labor market. While the downward trend indicates that more labor is directed to the formal sector so that when they lose jobs in the formal sector, they are frustrated and couldn't try to create their own jobs in the informal sector. Employment absorption still relies on labor-intensive projects so that when the project is completed, the workforce is unemployed again. therefore, unemployment is seen to decrease but LFPR also decreases. This study aims to analyze which sector has the highest labor's share and decomposes on regional employment growth into national growth, industry mix and regional growth. Decomposition was used to identified which highest proportional share of Labor. The method used is Dynamic Shift Share analysis where an extension of traditional shift-share. By adding an intergenerational growth factor in traditional shift share analysis, the Dynamic Shift-share method is able to identify regional employment patterns.
Methods
The study was conducted in Central Java Province. but due to limited data availability, 
The components of both sides to the right of equation (1) measure the structural impacts that describe regional employment growth differentials with. Regional disparities in this case are indicative only for regional specialization of industrial growth or decline. Therefore, the positive value of these structural components is a favorable or unfavorable indication of the sectoral mix of regions.
The first component of the right-hand side of equation (1) 
Result and Discussion
The contribution of labor to each sector is used to see which sector absorbs the highest labor force. The comparation of labor absorption using the GRDP value assuming that the higher the amount of labor in a sector, the higher the output produced by the sector.The contribution of sectoral employment in employment in the province of Central Java is presented in the following Figure: As displayed in Figure 3 and Figure 4 , it show that the largest labor force absorbtion is the Agricultural, forestry and fishing but the largest output is comes from manufactur- Cilacap, but the rest of the labor force growth is negative even though the potential for competitiveness is high. Industrial mix for all municipality in negative value, so this calculation shows that the growth of the workforce over the ability of the industry/sectoral to absorb labor force is low. From the results obtained, it can be concluded that employment cannot absorb labor force.
To facilitate the analysis, 35 municipality are combined in several residencies. 
Conclusion
Differences in the absorption of labor or employment in districts / municipalities in central java province is a complicated problem. The average growth of manpower in Central Java Province is still low. The lowest labor growth is in the Semarang city whereas the highest growth is Tegal, Kab. In the residual mix result, positive value indicates that all areas in central java province have good competitiveness potential in job creation. But keep in mind that this shift-share method is descriptive method where the ability of the analysis is to give general description on the object of research.
Therefore, for the sharpness of the analysis or for policy purposes, this method is necessary to combine with a multivariate analysis to be able to see the impact of problems on other variables comprehensively [9] .
